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Dear Joshua: 

There has been a considerable clarification -f details in the 
proposal to employ Esther on regular 1,'nivarsity Funds. Krst sf all, :n 
reply to your questi.on of May 5 ? on the basis of a letter from Presiden-' 
Sproul., Vi~ce-President :?ellman gave a defini-te no to her Fermanent employ- 
ment in the Department of Genetics. Ilwever, the present, proposal, wh:ch 
is an appointment in another :iegartment as research microb'ologist in the 
non-faculty grof, essional research personnel series, has the latter's a;prcv- 
al. In my opinion her employment w regular TJniversity funds is a much 
suFeric,r arrangement. 

Booointments in non-facultv research series are administered by 
the Dean of-the Graduate Div?si.on an:, as 
mster?.al, are usually made at the minimum 

indicated ;.n the enclosed 
salary rate for the rank. The 

present salary scale is: 

Jun'.or Research Nq~crobSologist 
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Associate Research Wicrobiologfst 

Research Y<crobi.olngi.st 
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1 year 

1 i year 

2 years 

2 years 

2 years 

2 pars 

2 ysars 
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3 years 
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3 years 



Dr. Lederberc.....?age two 

Since Esther obtained her Ph.D. degee in I.9513 and has 'been actively 
publishing during the interim, I feel that the aqxocriate a23nintment Ss 

Al . _ 
Assistant 3esearch Microbiologist, steo III, and shal; so recommend. 

Appointments can also be made on the basis of any percentage u? 
to a maximum of full time, which is sometimes a great advantage. l?ccasionallp 
departmental recommendations for a hreher step :Jith'n the rank are granted in 
stages by the device of paying the total amount T f t,he lnwer salary at a 'higher 
rate for part time. PIore frequent, raises are then poss;ble by increasing 
either time or rate. 

At first, :g~cu~t,-~ral Biochemi.stry seemed tri be the most appro?r:at? 
department. However, there is a possibility that when s‘me members of this 
Department m3ve to Davis in a year or two, the remaining members on thi.s 
campus may be transferred tn Eiochemistry. Therefore, Toils an4 Plant Futrition. 
in which there are also Microbiologists, is nn:s the most suitable department. 
If S&her were employed i.n a department outside agrimculture, it w-nld not :?nl.y 
introduce administrative complications, but th,e dgr%cultural Administrat; ^n 
would lose control. The arrangement is that the Chairman of Geneti.cs would 
prepare recommendations on merit increases? etc., but they would be signed and 
processed by the Chairman cf Soils and Plant Eutr;ticn. -I !dO rict fox-P?+ arLy 
difficulties that could arise through thi.s arrangement. 

I am enclosing a biography form that Esther may fill out and which 
will be processed through the regular channels, with her recommendation for 
appointment. ‘!har, both your aspointment, which was recommond.?d at the th:Lr^i 
step of th- prof-ssorial scale - the last linr: of the above table? and that or' 
<sther receive full approval you will receive a firm :>ffnr. 2 fav7rahl.e 
Ileciai?n on your gart-will enable us tr\ auth-rize rem-dnllln~~ I‘" the 
laboratory space. 

J,jil!. Jenkins 
-Profess-jr of Genetics 
Chairman rtf the De&. 

JAJ:, k-l 
enclosures 


